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Conference (CSPP, LA, 1986): A
Retrospective on Recent Research
in Psychology
The 1986 Attribution Personality Theory Conference, held at the California
School of Professional Psychology (CSPP) in Los Angeles, marked a significant
moment in the development of social and personality psychology. A key theme
explored was self-representation, the ways in which individuals perceive,
understand, and present themselves to others and to themselves. This article
delves into the significance of self-representation as discussed at this pivotal
conference, examining its evolution in subsequent psychological research, and
highlighting its enduring relevance to contemporary understanding of
personality and social interaction. We will explore keywords such as self-
schemas, impression management, social cognition, and attribution
theory within this context.
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The Context of Self-Representation in 1986
The late 1980s witnessed a burgeoning interest in cognitive approaches to
personality. The attribution theory, focusing on how individuals explain the
causes of events, was particularly influential. The CSPP conference provided a
platform to examine how attribution processes intertwine with self-perception
and self-presentation. Researchers presented work exploring how individuals'
self-schemas—cognitive structures that organize and process information about
the self—shaped their attributions and, consequently, their self-representations.
The conference highlighted the dynamic interplay between internal beliefs (self-
schemas) and external behaviors (impression management).

### Self-Schemas and Attribution Biases

A significant focus at the conference was the exploration of self-serving biases in
attribution. Individuals tend to attribute their successes to internal factors (e.g.,
ability, effort) while attributing failures to external factors (e.g., bad luck,
difficult circumstances). This bias, directly related to self-enhancement
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motives, shapes self-representation by creating a more positive self-image.
Researchers presented data demonstrating the pervasiveness of this bias and
discussed its implications for self-esteem and mental well-being.

### Impression Management and Self-Presentation

The conference also emphasized the strategic nature of self-representation.
Researchers investigated impression management, the process by which
individuals control the information they present to others to create a desired
impression. This involved exploring different self-presentation strategies, such
as self-promotion, ingratiation, and self-handicapping, and their effectiveness in
achieving various social goals. The interplay between genuine self-perception
and strategic self-presentation was a key area of debate.

Post-1986 Developments in Self-Representation
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Research
The discussions at the 1986 conference served as a springboard for subsequent
research in several key areas.

### The Rise of Social Cognitive Theory

Social cognitive theory built upon the foundations laid at the conference,
emphasizing the reciprocal interaction between personal factors, behavior, and
the environment. Bandura's work on self-efficacy, for instance, highlights how
individuals' beliefs in their capabilities influence their self-representations and
their behavior. This further elaborated on the cognitive processes influencing
self-perception and action.

### Cultural Variations in Self-Representation

Research following the 1986 conference increasingly emphasized cultural
influences on self-representation. Studies comparing individualistic and
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collectivistic cultures revealed significant differences in the emphasis placed on
self-promotion versus group harmony. Collectivistic cultures often prioritize
modesty and self-effacement in self-representation, contrasting sharply with the
self-enhancing tendencies observed in individualistic contexts.

### Self-Representation and Technology

The advent of the internet and social media has profoundly impacted self-
representation. Online platforms offer unprecedented opportunities for
individuals to craft and curate their online personas, leading to new forms of
impression management and self-presentation. This has presented new
challenges for researchers, particularly in understanding the authenticity and
impact of digitally constructed self-representations.

Implications and Future Directions
The research on self-representation, spurred by discussions at the 1986
conference and subsequent developments, has profound implications across
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diverse fields. Understanding how individuals perceive, understand, and present
themselves is crucial in areas such as clinical psychology (understanding self-
esteem and identity disorders), organizational psychology (improving leadership
and team dynamics), and marketing (designing effective advertising campaigns).

Future research needs to address the growing complexities of self-
representation in the digital age. This includes investigating the psychological
effects of social media on self-esteem, exploring the ethical implications of
curated online identities, and understanding how technology mediates self-
perception and interpersonal interactions. Further research is also needed to
understand the role of implicit biases in shaping both self-perception and the
perception of others.

Conclusion
The 1986 Attribution Personality Theory Conference in Los Angeles provided a
crucial platform for examining self-representation within the framework of
attribution theory and social cognition. The conference's legacy lies in its



Self Representation The Second Attribution Personality Theory Conference Cspp La 1986 Recent Research In
Psychology

8

contribution to the ongoing exploration of self-schemas, impression
management, and the complex interplay between internal beliefs and external
behaviors. By examining the evolution of this research, we gain a richer
understanding of the multifaceted nature of the self and its dynamic relationship
with the social world.

FAQ
Q1: What is the difference between self-representation and self-esteem?

A1: While related, self-representation and self-esteem are distinct concepts. Self-
representation refers to how individuals perceive, understand, and present
themselves to others and themselves. Self-esteem, on the other hand, is an
evaluative judgment of one's self-worth. Someone might have a negative self-
esteem but a carefully crafted and positive self-representation to the outside
world.

Q2: How does self-representation relate to mental health?
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A2: Self-representation plays a significant role in mental health. Inaccurate or
overly negative self-representations can contribute to depression, anxiety, and
other mental health challenges. Conversely, developing a more realistic and
positive self-representation can be a crucial component of therapeutic
interventions.

Q3: What are the ethical implications of online self-representation?

A3: Online self-representation raises several ethical concerns, including the
potential for deception, the spread of misinformation, and the creation of
unrealistic social comparisons. Furthermore, the constant pressure to curate a
perfect online persona can negatively affect mental well-being.

Q4: How does culture influence self-representation strategies?

A4: Cultural norms significantly shape self-representation strategies. In
individualistic cultures, self-promotion is often valued, while in collectivistic
cultures, modesty and group harmony are prioritized. These cultural differences
influence the types of self-presentation strategies individuals employ and the
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impressions they seek to convey.

Q5: How can individuals improve their self-representation?

A5: Improving self-representation involves cultivating self-awareness,
developing realistic self-perception, and practicing effective communication
skills. Therapy, mindfulness practices, and self-compassion exercises can all
contribute to a more positive and authentic self-representation.

Q6: What is the role of social cognition in self-representation?

A6: Social cognition plays a crucial role in self-representation. Our cognitive
processes, including attention, memory, and interpretation, shape how we
perceive ourselves and how we present ourselves to others. Social cognitive
biases can also distort our self-representations, leading to inaccurate or
unrealistic self-perceptions.

Q7: What are some limitations of research on self-representation?
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A7: Much research on self-representation relies on self-report measures, which
can be subject to biases and inaccuracies. Furthermore, the complexity of self-
representation makes it difficult to isolate the influence of specific variables,
leading to challenges in establishing causality.

Q8: What are the future research directions in self-representation?

A8: Future research should continue to explore the impact of technology on self-
representation, investigate the interplay between implicit biases and self-
perception, and examine the neural mechanisms underlying self-representation
processes. A greater focus on cross-cultural research is also crucial to better
understand the diverse ways in which individuals construct and present
themselves.

Self-Representation: Reflections from the Second Attribution Personality Theory
Conference, CSPP, LA 1986 and Recent Research in Psychology

The era 1986 marked a significant moment in the evolution of social psychology.
The Second Attribution Personality Theory Conference, convened at the
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California School of Professional Psychology (CSPP) in Los Angeles, provided a
forum for groundbreaking discussions surrounding self-representation – how
individuals understand themselves and their place in the environment. This
article will explore the main themes arising from that conference, and how
subsequent research has expanded our understanding of this intricate element
of human behavior.

The conference gathered leading experts in the area of attribution theory, a
framework that concentrates on how individuals interpret the reasons of events
and actions. A central theme emerging from the discussions was the relationship
between self-perception and attribution processes. Participants debated how our
pre-existing beliefs about ourselves – our self-schemas – affect how we
understand evidence about our own actions and those of individuals. For
instance, someone with a strong self-schema of being skilled might attribute
achievement to their skill, while attributing setback to external elements like
bad luck or difficult circumstances. Conversely, someone with a weaker self-
schema might attribute success to external factors and setback to their own
inadequacy.
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The debates also stressed the significance of self-serving biases in self-
representation. This refers to the propensity to attribute our successes to
internal causes (e.g., talent) and our setbacks to external elements (e.g., bad
luck or the behaviors of others). This bias operates to safeguard our self-esteem
and maintain a positive self-image. The meeting examined the mental and
emotional mechanisms driving these biases.

Since 1986, research on self-representation has exploded exponentially.
Developments in cognitive brain science have allowed scientists to examine the
physiological correlates of self-perception. Brain imaging techniques like fMRI
have revealed the cerebral regions engaged in self-referential processing. This
research has shed light on the intricate relationships between different brain
networks in constructing our sense of self.

Furthermore, research has examined the effect of society on self-representation.
Individualistic cultures, such as those found in North America and Europe, tend
to highlight individual accomplishment and autonomy. In contrast, collectivistic
cultures, such as those found in many parts of Asia and Africa, often prioritize
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group unity and interdependence. These cultural disparities manifest in how
individuals conceptualize themselves and their relationships with others.

Understanding self-representation has practical applications in various domains.
In therapy, knowledge of self-schemas and self-serving biases can help clinicians
tackle issues of low self-esteem, depression, and anxiety. In instruction,
understanding how students view their abilities can guide teaching strategies
designed to foster self-efficacy and scholarly success. In corporate science,
understanding of self-representation can enhance leadership training and team
relationships.

In closing, the Second Attribution Personality Theory Conference of 1986
offered a vital framework for comprehending the complexity of self-
representation. Since then, decades of research have broadened our
understanding of this essential aspect of human behavior. The interplay between
self-perception, attribution processes, and self-serving biases, along with the
impact of culture and neuroscience, continue to be significant areas of study.
The applied consequences of this research are vast, influencing fields ranging
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from counseling to teaching to organizational psychology.

Frequently Asked Questions (FAQs):

1. Q: What is attribution theory? A: Attribution theory is a framework in
psychology that explores how individuals explain the causes of events and
behaviors, including their own. It examines how these attributions shape our
thoughts, feelings, and actions.

2. Q: What are self-schemas? A: Self-schemas are cognitive structures that
represent our beliefs and knowledge about ourselves. They influence how we
process information related to ourselves and shape our self-perception.

3. Q: What is the significance of self-serving bias? A: Self-serving bias is the
tendency to attribute our successes to internal factors and our failures to
external factors. This bias protects our self-esteem and maintains a positive self-
image. However, it can also distort our understanding of reality.

4. Q: How has neuroscience contributed to our understanding of self-
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representation? A: Neuroimaging techniques have revealed the brain regions
involved in self-referential processing, providing insights into the neural
mechanisms underlying self-perception and self-awareness.

5. Q: How can understanding self-representation be applied in practical
settings? A: Understanding self-representation has applications in various
fields, including therapy (to address issues like low self-esteem), education (to
improve teaching strategies), and organizational psychology (to improve
leadership and teamwork).
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